
Education 

Ph.D. Administration, concentration in Human Resource Management, Michigan State University, GPA 4.0, with honors, 2005

M.B.A. Concentration in Finance, Western Michigan University; GPA 4.0, with honors, December 1996

B.A. Economics and Business, double major, June 1991, Calvin College; GPA 3.7

Publications

Books:
Schutte, Kelli J. (2009) Academic Women at Home and at Work, VDM Verlag Publishing.  

Journal Articles:
Scarfino, Deborah R., Schutte, Kelli J., Campbell, Tanna, Pryor, Christina (2013) Reprint in the Università degli Studi, FormaMente (ISSN 1970-7118).  Effects of Culture and Education on Ethical Responses on Our Global Society.  
Schutte, Kelli J. and Wetmore, Lori (2012).  Experiential Learning as a Catalyst for Moral Development in Cognitive Growth, Journal of International Business and Social Science, Vol. 3 No. 19, October.
Scarfino, Deborah R., Schutte, Kelli J., Campbell, Tanna, Pryor, Christina (2011).  Effects of Culture and Education on Ethical Responses on Our Global Society, Journal of Global Advances in Business Communications, October.
Schutte, Kelli J. (2008).  Fostering an Integrated Life of Purpose.  Journal of Christian Higher Education.  November.

Schutte, Kelli J. (2007).  Journey or Destination:  A study of Experiential Education, Reflection and Cognitive Development.  Journal of Cooperative Education and Internships.  May.

Schutte, Kelli J. & Eaton, Susan (2004).  Perceived usability of work/life policies.  Sloan Work-Family Encyclopedia,

Schutte, Kelli J. (2002). “Making the most of your internship.”  Published in Guide to Finding Your Perfect Job, Career or Internship.

Schutte, Kelli J. (2002).  Book Review on Positive Turbulance, Gryskiewiecz, Human Resource Planning Society Journal.

Textbook Contributions:
Gulati (2013) Management, 14th edition, Cengage, Case Study contributions
Peng, (2012) Global Business 3rd edition, Cengage, Case Study contributions

Peng, (2012) Management & Global Business, 3rd edition, Cengage, Instructor Resources

Gomez-Mejia, Balkin, Cardy (2011) Human Resource Management 7th edition.  Cengage, Instructor Resources. 

Robbins (2011) Essentials of Organizational Behavior, Prentice Hall, Instructor Resources.  

Robbins, S. (2010) Organizational Behavior, Prentice Hall, Instructor Resources.

Grants

· Ewing Marion Kauffman Foundation Entrepreneurial Programming Grant, $500,000 with $425,000 in additional funding. 2013 – Present (3 year grant)
· Honduras Partners, Partnering with UNAH-CURLA, La Ceiba Honduras, 2011
· Missouri Campus Compact Grant, Honduras Microenterprise, 2010
· NSF Grant – Entrepreneurship:  From White Board to Board Room, in partnership with University of Missouri, Kansas University and Johnson County Community College, 2009 - 2012
· Missouri Campus Compact Grant, YWCA Battered Women’s Shelter, 2007
· Hall Family Foundation Grant, Micro-Enterprise, 2006

· Missouri Campus Compact Grant, Ethical Game Development, 2006 Missouri Campus Compact Grant, Cultural Analysis, 2006

· Missouri Campus Compact Grant, Micro-Enterprise, 2006

· Missouri Campus Compact Grant, Environmental Concerns, 2005

· Missouri Service Learning, Grant for Financial Literacy, 2005

· Kansas Campus Compact Grant for Pedagogical use of Service Learning, 2004

· MCEIA Research Grant for Experiential Learning, 2002/2003.

Presentations 

· Utilizing Corporate Organizational Development Methods to Assess Higher Education Effectiveness.  Invited Presenter, AIR International Conference, Toronto, May 2011.  

· Keynote address, The Landscape of Workplace Flexibility in the Retail Industry.  A presentation at the National Dialogue on Workplace Flexibility series with the United States Department of Labor.  Kauffman Conference, Kansas City, MO.  March, 2011

· Value Development through Experiential Learning.  Conference on Applied Learning in Higher Education.  Presented with Dr. Lori Wetmore, Missouri Western University, St. Joseph, Missouri.  February, 2011

· Applying Corporate Organizational Development (OD) Methodologies to a Higher Education Institutional Setting.  MID-AIR Conference, Kansas City, Kansas.  Winner of the Joe Saupe Best Presentation of the Conference Award.  November 2010. 

· Village Partnerships, Creating Holistic Sustainable Change.  Presented with Dr. Lori Wetmore and Dr. Rafael Carias in Copan, Honduras.  October, 2010

· One College, One Village, One World:  Moving People out of Poverty by Actively Engaging the Spirit and Intellect of Higher Education.  Presented with Kevin Prine.  Baylor University Symposium on Faith and Learning.  Bottom-up Approaches to Global Poverty.  October 2008.  

· Synthesizing Applied Learning and Critical Thinking, William Jewell College’s new major. (Invited Presentation). Presented with Ron Witzke and Kathleen Tacelosky, Applied Learning Conference, St. Joseph, Missouri, February 2008.

· Native Kenyan Creations:  Utilizing Applied Learning with Undergraduates in a Cross-Cultural Experience.  Presented with Hannah Smith (student).  Applied Learning Conference, St. Joseph, Missouri, February 2008.
· The Use of Reflection in Experiential Education:  Link to Cognitive Development and Growth, National Society of Experiential Education, Seattle, Washington, November 2007.
· How to Navigate Generational Conflict.  Southwest Kansas Technical College, August, 2007
· Cross Generational Communication in the Workplace, FSAA, Emporia College, April 2007.

· How to Hire and Fire, Liberty Chamber of Commerce, April, 2007

· Using Community Partnerships and Applied Learning Projects to Teach Critical Thinking Skills and Values, American Business Communications Conference, San Antonio, TX.  October 2006

· Students in Free Enterprise:  Community Partnerships that Foster Applied Learning, Missouri Campus Compact Conference, June 2006

· Work Life Congruency:  Managing Various Demands for a Purposeful Life, Work-Family Research Conference, Bringham Young University, March 2006

· Supervisor Effectiveness, Midwest Cooperative Education and Internship Association Conference, Detroit, November 2003

· Experiential Education, Reflection and Cognitive Development, Midwest Experiential Education, Cooperative Education and Internship Association Conference, Cincinnati, October 2002.

· Composing a Life:  A Review of Work, its Meaning and its Relationship to Work/Life Policy Development, Colloquium, Calvin College, Fall 2001; University of Wisconsin, Spring, 2002

· Living an Integrated Life, CUWFA Conference, Tucson, Arizona, March, 2001

· Value-added Internships, MCEA Conference, Indianapolis, Indiana, October, 2000 

· Balancing Work and Family, Business as a Christian Calling Conference, Spring 1999. Calvin College.  

· A Haitian Partnership, Colloquium, Calvin College, March 1999. 

· Personal Financial Planning Analysis for Women, Discovery Church, January 1997. 

· Financial Implications of Corporate Downsizing, Master's Thesis, Western Michigan University, December 1994, Calvin College, Colloquium, March, 1995. 

Reviews

· Honorary Advisor for Program Review, Tung Wah College, Hong Kong.  School of Business Administration Honors Program, Fall 2010.

· Academic Advisory Board for Taking Sides: Clashing Views in Human Resources Management, McGraw-Hill Publishing, Spring, 2009
· Money and Banking, Thomson Learning, January, 2009

· ORGB, Organizational Behavior, Nelson & Quick, Cengage, 2008

· Management Text, Dyck and Neubert, Houghton Mifflin, November, 2007

· Organizational Behavior Text, Thomson Learning, July, 2007

· American Educational Research Association Journal.  Section on Social and Institutional      Analysis.  Fall, 2002 

· Primal Leadership, Goleman, Boyatzis & McKee, June, 2002

· Leadership Text, Navaharandi, Prentice Hall, May, 2001

Professional Activities

· Endowed Chair Position, Dorothy Hull Chair of Business, 2011- Present

· Chinese MBA Curriculum Development, September, 2014

· Missouri Educators Gateway Assessment Online Framework Reviewer, Business, 2013

· Self-Study team for North Central Accreditation review of William Jewell College.  Author of Criterion 2 chapter and member of steering committee.  2008-2010

· AACSB reviewer for the Mid-Continent East “Innovation in Business Education Award.” September, 2010

· IACBE Board Nominating Committee, July, 2009, January 2010
· Harlaxton College, Grantham, England.  Taught business courses for the fall, 2008.

· External Reviewer for Dr. Brian Porter, Full Professor application, Hope College, Holland, Michigan.  Summer, 2008.
· Phi Beta Lambda Comprehensive Business Exam, FBLA/PBL, Outcomes Contributor, 2008. 

· Prepared and presented training program for Marillac Schools for at-risk teens in Liberty, Missouri.  November 2007.

· Developed training program for job readiness for the YWCA in St. Joseph, Missouri.  Assisted in preparing courses on Know Your Strengths, Interview Skills and First Job Finance.  Fall, 2007

· Participated in Executive Round Table Discussion with Secretary of the Treasury, Paul H. O’Neill regarding tax initiatives, April, 2002

· Contributor to WOOD Radio News Story on Stress in the Workplace, aired 6/21/2002.

· Chaired session on “Christian Scholarship as a Calling:  What Does it Mean for Business Faculty?” at the Christian Scholarship . . . for What? Conference, Calvin College, Grand Rapids, Michigan, September 2001.

Projects - Consulting and Social Entrepreneurism 

· Sending Academy Assessment and Analysis for Transitional Employment Program.  July, 2014 - Present

· Curricular and Programmatic Review for BBA programme of Tung Wah College, Homantin, Kowloon, China, 2010.
· Economic Development Assessment for Argentine, Kansas.  Working with an economically depressed community to develop opportunities for economic expansion.  Worked with community partners, students and governmental agencies.  Fall, 2009 – Present.

· Village Partners Project, Embacadero, Honduras.  Working with a multi-disciplinary team to combat poverty from multiple perspectives.  Fall, 2008 - Present

· Native Kenyan Creations, developing a micro-enterprise in Machakos, Kenya.  Set up distribution networks for the Wamunyu Cooperative Society in the United States. 2006 - 2009
· Worked with students to develop the Croc Adelante Microfinance Initiative. This initiative operates as a micro-credit facility that offers loans to men and women in Croc, Mexico for the purpose of starting or expanding small businesses.  2006 - 2009
· Westin Hotels, Emotional Intelligence as a Predictor in Hiring, Winter 2007

· City of Weston, Annexation Project, Fall, 2006

· Westminster Christian School, Culture Analysis, Overland Park, Kansas, Spring, 2006

· Isupportlearning.com, Curriculum Development Survey, Overland Park, Kansas, Spring, 2006

· Westminster Academy, Personnel Policy Manual, Overland Park, Kansas, Winter, 2004

· Heritage Academy, Policy Manual, Overland Park, Kansas, Fall, 2003

· University of Saint Mary, Sexual Harassment Training Program, Leavenworth, Kansas, Fall, 2003

· Heritage Professional Association, Policy development, Elmhurst, Illinois, Spring 2003.

· Future of the Banner Committee, Re-engineering of a floundering publication, Grand Rapids, Michigan, Fall, 2002

· New Focus National, Human Resources Process Analysis, Hudsonville, Michigan, Spring 2002

· Performance Appraisal System, First Telecommunications, Grand Rapids, Michigan, February 2001.

· Camp Hiawatha, Training Manual and System, Traverse City, Michigan, Fall 2000.

· Haitian Business Endeavor, Cal Hulst, Import/Export, Holland, Michigan, January - May, 1999.  

Board Positions

· Spero House, 2013 - Present

· Association for a More Just Society, 2009 - Present

· Legacy, Dynamic Ltd, 2008 - 2009
· Christian Reformed World Relief Board Member, 2001 - 2009
· Criminal Justice Chaplaincy, Advisory Board, 2002 – 2003

· New Focus National, 1999 - 2002 

· Chamber Music Society, 1997-1998

· Discovery Leadership Board, 1992-1994

Employment History 

WILLIAM JEWELL COLLEGE, Liberty, MO 
2004 – Present

Professor, Chair of the Department of Business and Leadership

Hull Endowed Chair of Business

Responsible for administering teaching, research and service in a manner, which advances and promotes the goals and strategies of the business program.
· Initiated, developed, obtained funding, recruited and currently lead the Creativity and Innovation program at the college.

· Manage a department of 10 faculty members and oversee 5 curricular programs including accounting, business, economics, entrepreneurship and leadership.

· Currently teach Corporate Finance, Human Resource Management, Leadership and Entrepreneurial courses.

· Traveled with students to Kenya and Honduras to assist in economic development and microenterprise opportunities.

· Led a study and a corresponding program development of a micro-lending program in Croc, Mexico that has led to over 100 loans in the last 10 years.

· Developed a course for our Critical Thought and Inquiry program, Philanthropy and Climate Change.

· Developed and oversee the departmental assessment plan for 5 curricular programs.

· Committee Involvement

· Presidential Vision Team Member, 1 of 4 faculty member appointed to the President’s Ever Better Vision Team 2012 – Present

· Creativity and Innovation Task Force Chair, 2011 – Present.  Initiated and led a group of trans-disciplinary faculty through the formation, development and implementation of a campus wide initiative on Innovation.  This work included securing $925,000 in funding for the initiative.

· Chair, Faculty Development Committee.  Voted member 2010-2013, Chair, 2012-2013.

· Member of the Steering Committee for the North Central Accreditation visit, 2009/2010

· Member, Dean’s Search Committee, 2007

· Member, Salary Task Force, 2007 - 2009
· Chair, Pryor Leadership Committee, 2006 – 2009
· Co-chair, Curriculum Development Sub-Committee, Business Department, 2006/07
· Member, Institutional Review Board, 2005 – Present

UNIVERSITY OF SAINT MARY, Overland Park, KS
2003 - 2004

Assistant Professor

Responsible for teaching in the MBA program.

· Taught classes in the areas of Human Resource Management, Accounting and Leadership at the graduate level 

· Responsible for curriculum development for the MBA program

· Developing an assessment plan at both the program and University level.

CALVIN COLLEGE, Grand Rapids, MI     1995 – 2003

Assistant Professor 

Responsible for actively engaging in continuous learning to advance teaching and research, in order to contribute to the community of the college. Carried out this responsibility through classroom responsibilities, research projects, advising, committee assignments and other relevant activities.  

· Taught classes in the area of Human Resource Management, Introduction to Business, Management, Business Internships, Accounting, Business Ethics, Cross-cultural engagement & Finance. 

· Assisted in the development of the Internship program at the college. Worked with a team to design, coordinate and implement a college-wide program, moving internships from simply independent courses to a programmatic level.

· Developed the following courses Individually: 

· Haitian Business Partnership 

· Personal Financial Planning 

· Developed the following courses with colleagues: 

· Introduction to Business 

· Leadership 

· Worked on a curriculum revision for the business major. 

· Served on College-wide Assessment Committee. 

· Served on College-wide Adult and Continuing Education Committee. 

· Formally responsible for mentoring the student run Investment Club. 

· Served as scholarship coordinator for the department. 

· Taught extensively with adult learners in a degree-completion program.  


 

MICHIGAN NATIONAL BANK, Grand Rapids    1991-1994

Assistant Vice President, Private Banking Officer   1992-1994 

Responsible for maintaining and growing a $7,500,000 portfolio with over 150 customers  

· Grew portfolio 65% in 18 months. 

· Led department in portfolio quality. 

· Developed a working knowledge of bank products, including retail, investment and trust offerings. 

· Finalist in Company-wide Deposit Growth Campaign, grew portfolio deposits by 40% -- 1993. 

· Consistently exceeded goals set in each quarter.  

Assistant Credit Manager       1992 

Responsible for training, managing, supervising and evaluating a 16 team-member credit department. This team was responsible for providing commercial loan support services in the region.  

· Actively monitored the product quality within the credit department. 

· Organized and participated in the interview and hiring process of new team-members. 

· Developed a detailed knowledge of credit risk policy and ensured compliance by commercial loan officers. 

· Led various teams in corporate special projects.  

Credit Analyst        1991-1992 

Responsible for organizing, analyzing and communicating financial and economic information relating to loan requests.  

· Was assigned the largest account to evaluate and analyze within the first three months on the job. 

· First of incoming cohort to be promoted to Senior Credit Analyst .  

Research Interests 
Micro-lending and micro-enterprise

Applied Learning and Community Partnerships

Corporate Downsizing - Personnel and Financial results

Employment Law - Emphasis on Title VII, EEOC Compliance and ADA

Entrepreneurship and Innovation 

Experiential Education Initiatives and Pedagogical Effectiveness

Leadership Theory

Social Entrepreneurship

Student Identity theory and Pedagogical Development

Women in the Workforce, Human Resource Perspective

Work/Life Initiatives, focus on Culture and Policy Implementation
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