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How Far Is the Ivory Tower from Reality
in Preparing Teachers for Rural Settings?!

PAULINE C. GRIPPIN2, ANN BETH SARACHAN-DEILY?,
RicCHARD M. MEDVED? AND PHILIP E. LYON?

Equal numbers of rural administrators and college education faculty were surveyed by questionnaire on attitudes toward delivering
educational services to the handicapped and on issues identified in the literature as impacting on rural education. Results com-
pared responses of rural educators to those of college faculty, along with the responses of both to issues highlighted in the
literature. Attitude differences between the two groups were found in response to financial, academic expectations, and voca-
tional training statements. Rural educators were more aware of issues impacting rural education than were college faculty,
but neither group demonstrated a level of awareness necessary to improve pre- or inservice teacher training.

The objectives of this study were to identify and verify
the characteristics of rural settings and teachers that, in
the literature, are related to success in rural teaching of
students with handicapping conditions, and to compare
college education faculty expectations and attitudes with
those of local education administrators and master
teachers.

There is a current strong call for improvement of the
preservice training of those who will teach in rural set-
tings [3; 5; 7; 9; 11; 13; 14]. While most teacher educa-
tion programs are responding to the trend to specialize,
rural educators continue to need to be generalists [2; 5;
6]. They must be prepared to work across more disci-
plines, more age levels and more handicapping conditions
than their counterparts in urban/suburban settings. They
must have interpersonal skills and intrapersonal qualities
that will support prolonged geographic, cultural and pro-
fessional isolation [3; 5]. They must know how to access
resources, retain professional ties and maintain a positive
self-image [1; 5; 11; 12].

METOD

A review of the literature was conducted to identify
the characteristics of rural settings and of teachers that
impact on successful delivery of services to learners in
rural settings. Then rural local education administrators
(n=29) and college education faculty (n=30) were
surveyed by mail questionnaires. This represented a return
rate of 39% for the rural-respondents and 74% for the
college faculty. The administrators were Chief School Of-
ficers, guidance counselors, principals and department
heads from 15 rural school districts in upper New York
State. The college faculty were full and part-time pro-

fessional educators who teach at a private college in
Albany, New York with a strong education program in
both elementary education and special education.

The questionnaire contained 5 open-ended questions,
4 of which are of concern for this paper. These requested
the respondents to list the characteristics of rural life,
school patterns, resources and teacher characteristics that
potentially impact on services to the handicapped in rural
areas. The questionnaire also contained a 20 item attitude
questionnaire developed and validated in a prior study,
{4] which is related to services for the handicapped in
educational settings.

RESULTS

Results were collated and comparisons made between
rural educators and college faculty and both groups of
educators to the current literature. In terms of the attitude
items, 8 of the 20 items revealed differences between the
rural educators and college faculty. More rural educators
than college faculty are concerned about the financial
ramifications of providing educational services to the han-
dicapped (69% vs. 52%), have lower academic expecta-
tions for the handicapped (28% vs. 43%), and have con-
fidence in vocational education for the handicapped (69%
vs. 45%). More college faculty than rural educators ex-
pect non-teaching staff to be prepared to work with the
handicapped (72% vs. 59%). Most rural educators ex-
press doubt in the use of standardized tests to evaluate
academic progress of handicapped learners (80% vs.
41%). (New York State has special regulations for ad-
ministering state mandated evaluation instruments to
special needs populations.)

Tables 1 through 4 describe the responses of rural
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TABLE 1

Characteristics of Rural Life that Limit Educational Services to the Handicapped
Comparison of Responses from Rural Educators and
College Faculty Categorized by Issues in the Literature

Percentage Identifying Issue As Important

Issue Rural Educators College Faculty
Inadequate financial resources 34 38
Transportation difficulties 69 38
Sparse population creating low incidence of handicapped 24 48
Lack of professional services 21 14
Lack of community-based, non-school resources 10 7
Rural populations demand less of government agencies 7

Isolation 28 7
Less qualified staff 0 10
Cultural and social limitations for students 17 0

TABLE 2

Characteristics of Rural Life that Contribute
to Better Educational Services for the Handicapped
Comparison of Responses from Rural Educators and
College Faculty Categorized by Issues in the Literature

Percentage Identifying Issue As Important

Issue Rural Educators College Faculty

Closer student-teacher relations 38 0

Closer school-community-family relations 41 24

Better class environment (e.g. discipline, individualized attention) 21 34

Less peer pressure 7 10
TABLE 3

Educational Organizational Issues that Impact on
Delivery of Services to the Handicapped
Comparison of Responses from Rural Educators and
College Faculty Categorized by Issues in the Literature

Percentage Identifying Issue As Important

Issue . Rural Educators College Faculty
Administration of Special Education Programs

one of many other jobs 34 24
Rapid staff turnover 3
Fewer levels of bureaucracy 10 3

Need for specialists to travel among schools 3 10
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TABLE 4

Characteristics of the Successful Rural Teacher Not Needed by Other Teachers
Comparison of Responses from Rural Educators and
College Faculty Categorized by Issues in the Literature

Percentage Identifying Issue As Important

Issue Rural Educators College Faculty
Better communication skills 7 7
Awareness of rural sociology 10 31
Cross-categorical preparation 10 3
Ability to help student overcome social and cultural isolation 3 0
Ability to work in and with community 0
Responded that there were no differences between rural

and urban/suburban 10 10

educators and college faculty to four of the open-ended
questions on the questionnaire. Responses are categor-
ized in terms of issues identified in the rural education
literature. Categorizing in this way permitted all responses
to be included. The tables reveal a low awareness of the
issues on the part of both rural educators and college
faculty.

Table 1 presents the percentage of rural educators and
college faculty identifying characteristics of rural life that
limit educational services to the handicapped, categor-
ized by issues identified in the rural education literature.
Except for 69% of the rural educators identifying trans-
portation difficulties and 48% of the college faculty iden-
tifying low incidence of handicapped, issues discussed in
the literature were listed by few participants.

Table 2 displays the percentage of rural educators and
college faculty identifying aspects of rural life that con-
tribute to better educational services for the handicapped,
categorized by issues identified in the literature. More
rural educators than college faculty are aware of the
benefits of the close interpersonal relationships fostered
in a rural setting.

Table 3 describes the percentage of rural educators and
college faculty identifying organizational issues which im-
pact on rural education in ways not found in urban/
suburban settings. As with the other issues, there is not
a large percentage of participants labeling the issues found
in the literature.

Table 4 reports the percentage of rural educators and
college faculty identifying characteristics of successful
rural teachers, categorized by issues identified in the
literature. Very few participants identified such charac-
teristics, and 10% of each group indicated that they saw
no differences between the characteristics of successful
rural and urban/suburban teachers.

DISCUSSION

The results document a knowledge and attitude gap
between rural educators and college faculty who train

teachers. They further document lack of awareness of
pertinent issues identified in the research literature on
rural education and preservice needs. Rural educators are
more aware of the special characteristics needed in rural
areas than college faculty who train teachers. Neither
group, however, is able to articulate with any specificity
the characteristics noted in the research literature as hav-
ing a major impact on educational delivery in rural
settings.

There are two possible ways to interpret these findings:
either the rural education literature is not applicable to
the rural settings surveyed in this study or the respondents
to the survey are insulated from consciousness of these
issues. Since the two major studies of rural education are
national in scope, [7; 13] it seems reasonable to assume
that they gencralize to schools in New York State.
Therefore, the more reasonable interpretation is that the
rural educators and college faculty are relatively unaware
of the major issues that impact upon delivery of educa-
tional services in rural areas.

The knowledge and attitude gap between the rural
educators and the college faculty surveyed reflects the
larger picture. Nelson [14] found that only 3 out of 41 col-
leges and universities surveyed offered training programs
for rural teaching, and only 17 of 41 offered components
in their teacher training programs related to teaching in
rural areas. On the other side, numerous articles and
studies reflect the insulation of rural educators from
scholarly research and college/university ties. For ex-
ample, Schmidt [15] calls for improved staff development
in rural schools without once mentioning higher educa-
tion. A number of studies [3; 6: 12] report results of
surveying rural educators on topics of teacher prepara-
tion without validating those results against needs iden-
tified in larger, more carefully controlled studies {7; 13].

While it is important to recognize the individuality of
rural districts, continuing to generate isolated descriptive
studies that are not related to a larger body of research
and literature seems counter-productive. Improved
teacher training programs must be grounded on more
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than personal opinion about what is needed. As the cur-
rent study demonstrates, rural educators do not always
know what is unique about rural education. This is
especially true if the rural educator has never experienced
another educational environment. We would not expect
urban educators to be the final word on teacher training
for urban settings, and we should not expect that im-
proved teacher training for rural areas will be generated
solely by assessing rural educators. The need for addi-
tional, carefully controlled, field studies in which rural
‘educators and college faculty collaborate is sorely needed.
Until such research is available, we will continue to read
that only teachers who were educated in rural settings will
succeed in rural settings [12]. This is certainly an indict-
ment of current teacher training programs.

A correlated problem is the lack of awareness on the
part of rural educators that some impediments to suc-
cess involve professional isolation on their part. For ex-
ample, if they are not aware of the impact of communi-
ty upon school in rural areas in comparison to urban/
suburban areas, then they are unlikely to initiate staff
development programs to improve teacher skills in this
context.

The areas of discrepancy highlighted by this study pro-
vide an impetus for planning staff development programs
at both the college and rural school level. The Ivory
Tower needs to be brought closer to reality and rural
school administrators need to be made more aware of the
variables that impinge on the quality of instruction in
their districts. Several models for improving teacher train-
ing for rural service are extant in the literature [1; 5; 8;
10; 11; 16). The next step would appear to be the careful
consideration of these models by consortia of college/
university and catchment rural schools, followed by con-
trolled field studies. The theories of learning necessary
to generate successful teacher training programs exist.
The task is to use our professional knowledge to that end.

REFERENCES

1. Bailey, G.D. The need for self-directed staff develop-
ment in rural education. Small School Forum, Spring,
1980, 1, 12-14.

2. Beare, P.L., & Lynch, E.C. Rural area emotional

disturbance service delivery: problems and future direc-
tions. Behavioral Disorders, 1983, 8 (4), 251-257.

3. Gleadow, N., & Bandy, H. The teacher, the communi-

GRIPPIN/SARACHAN-DEILY/MEDVED/LYON

ty, and rural schools. Rural Educator, Winter, 1982-83,
4 (2), 17-21.

4. Grippin, P. Evaluation of faculty development pro-
grams: PL. 94-142. Paper presented at Northeastern
Educational Research Association, Ellenville, New York,
1980.

5. Guenther, J., & Weible, T. Preparing teachers for rural
schools. Research in Rural Education, Winter, 1983, /
(2), 59-61.

6. Hegtvedt-Wilson, K., Hegtvedt, K., & Bullock, T.
Preservice training of teachers in Oregon. Rural
Educator, Winter, 1982-83, 4 (2), 22-28.

7. Helge, D.1. Images, issues and trends in rural special
education. Murray, Kentucky: National Rural Research
and Personnel Preparation Project, Murray State Univer-
sity, 1983.

8. Hoover, J.J. Behavioral intervention program for
remediating mild emotional/behavioral problems in rural
county elementary schools. Education, Spring, 1984, 104
(3), 278-290.

9. Horn, J.G. Attempting to develop a program response
to the needs of those preparing to teach in rural/small
schools. Paper presented at the American Educational
Research Association in Montreal, Canada, April 1983.

10. Marrs, L.W. A bandwagon without music: prepar-
ing rural special educators. Exceptional Children,
January, 1984, 50 (4), 334-342.

11. Massey, S., & Crosby, J. Special problems, special
opportunities; preparing teachers for rural schools. Phi
Delta Kappan, 1983, 65 (4), 265-269.

12. Moriarty, T.E. Unique qualities of rural teachers in
western South Dakota. Small School Forum, Spring,
1981, 2 (3), 29-31.

13. Nachtigal, P.M. Rural education: In search of a bet-
ter way. Boulder, Colorado: Westview Press, 1982.

14. Nelson, M.R. Teacher education in rural schooling

" - A status report. Research in Rural Education, Winter,

1983, 1 (2), 63-65.
15. Schmidt, G.L. Developing effective staff development

programs in rural school systems. Small School Forum,
Fall, 1983, 5 (1), 15-16.

16. Tillman, J. In pursuit of quality: The agenda for
Rural and Small Schools. The Rural Educator, Fall, 1983,
5(1), 21-23. :



